Employment L aw Factsheet No 20.

Preparing a Schedule of Loss for an unfair dismissal claim.

1. In order to put a monetary value on your claou will need to calculate how
much you have lost as a result of your dismis$ale employment tribunal
will usually require, at the start of your casettipou provide details of your
losses. You will often get a letter from the tmialistating

2. “You must provide details of how much you am@ming and how this figure
is calculated.”

3. The legal terminology for the document showingvimuch you are claiming
is a Schedule of Loss. There is an example infltisheet of a Schedule of
Loss. The notes below explain how the scheduldbas calculated.

Note i)
Gross pay is pay before deductions for tax ansnatiinsurance, net pay is pay after
these deductions.

Note ii)

Loss of benefits could be a wide variety of thisgsh as use of a company car,
private mobile phone usage, an employer’s pensiotribution, etc. You simply
need to identify the benefit and estimate its weekbnetary value. With regard to
pension schemes, if this is a money purchase sciiemese the value of the
employer’s pension contribution (normally a peregetof gross pay). If the pension
is a final salary scheme the calculation is too picated for the scope of this
factsheet. You will need to seek further advice.

Note iii)

This means the length of continuous service. Aernyoal you stopped working for
any reason for more than about two weeks will ndigneeak your continuous
service. If there is a break in service you shaglek advice about whether this
breaks your continuous service.

Where you are dismissed without notice or with lestsce than you are entitled to,
the date of dismissal for calculating your lengtis@rvice is the date the dismissal
would have occurred had you been dismissed witledineect statutory minimum
notice. The statutory minimum notice period is are=k’s notice for each complete
year of service up to a maximum of 12.

Note iv)

The example shows you getting a job at the sanhégber wages (including
benefits). If you get a new job at a lower wage wall still have losses which will be
the difference in wages between your old and néw j&ou will need to estimate the
date at which you think you will be able to gebh pt your former rate of pay.

Note v).
The calculation of your basic award uses your gnwesskly wage; subject to a
statutory maximum, which increases every Februarg,which is £330 from®1



February 2008. The multiplier figure (9 in the eyae) is based on your age and
length of service and can be worked out using¢laey reckoner at the end of the
factsheet.

Note vi).

This is an amount to reflect the fact that you wdlw need to work for a year with a
new employer before you qualify for the right taioh unfair dismissal. A tribunal
will usually award about £250 - £350.

Note vii)
You use your net weekly wage plus the weekly valiugny benefit multiplied by the
number of weeks you are out of work.

If a tribunal makes an award of loss of earning$you are in receipt of income
support or job seekers allowance your compensatitbive reduced by the amount of
benefit you receive although the employer will haweepay the benefits you have
received to the job centre. This process is cabedupment.

Note viii).

Where the employer has failed to follow the statutbsmissal procedure the tribunal
can make an adjustment to any award of compensatioakes to you. There are
two adjustments which can be made. The firstas ybu will normally receive a
minimum of 4 weeks pay for your basic award (ntg¢vant in the example as here
you receive 9 weeks anyway). The second is tleatribunal can increase your
compensatory award by between 10 and 50% to reflecderiousness of the
employer’s failure with regard to the statutorymdissal procedure.

4. If you require assistance from Sheffield Law erthe telephone advice line
(0114 2731888) is open Monday to Friday 10am - #pirif you have already
spoken to an employment adviser at the Law Cemtwesiiould phone them
on the number they gave you.



Schedule of loss.
(Claimant)
Y
(Respondent)
'Gross weekly pay: £400
Net weekly pay £320
"Loss of benefits £40
Net weekly losses £360
Age at date of dismissal: 50
"Length of service 6 complete years
Date of dismissal 1/7/07

YDate of getting a new job  1/10/07
at same or higher wages

Unfair dismissal.

'Basic award 9x £310 =
Compensatory award.

YILoss of statutory rights

""Loss of earnings. 13 weeks x £360 =
Sub total compensatory award

Vil yplift if statutory dismissal procedure
Not followed. Uplift of 20%

20% x £4980 =

Total Compensatory award

Total unfair dismissal award

Case No.
£2790
£300
£4680
£4980
£996
£5976
£8766



Service {Years)

2. 3.4 5le 7 g 9 |10 11 )12 12 |14 [ 15 | 16 17 |18 19 |20
AQe
18 11 1% 2
1911 1t 2 24%
20 |1 1ve 2 24% 3
2171 1w 2 2148 2 13k
2211 1w 2 21 3 (3] 4
23 11 2 2% 3 3¥e 4 (4150 5
2412 2% 3 3% 4 4| 5 5] 6
2512 3 3w 4 e E (Bl 5 BV 7
2602 3 |4 $Le 5 vl 6 BV 7 TR B
2712 3|45 5% 6 6% ¥ (Ve B 2L 0
2812 34 56 6% 7 L] 8 8% 9 9w 10
2912 34 5|6 7 |78 (B 9 9% 10 (100 11
|2 23 4 56 7 g2 8% 9 9% 10 10% 11 11%% 12
312 23 4 5,6 7 2 9 9ve 10 (100 11 11ts 12 1212 13
32,2 3 /4 516 7 g 9 |10 10t 11 114 12 124 13 1314 14
33,2 3 /4 516 7 g 9 {10 11 11w 12 1244% 13 |13% 14 1444 15
342 3 4 5,6 7 g 9 10 11 |12 12%e 13 13%% 14 144% 15 15%: 16
3512 3 4 5,6 7 g 9 110 11 |12 | 13 13%: 14 1445 15 15 16 16%:
3w/ 2 23 4 516 7 2 9 10 11 |12 13 | 14 14%% 15 1542 16 16V 17
IF 2 3|4 516 7 g 9 {10 11 |12 13 | 14 | 15 |15% 16 16%% 17 |171%
|2 34 56 7 g 9 /1011 (12 13 |14 | 15 | 16 16V 17 1714 13
3@/2 3 4 56 7 g 9 /10 11 |12 13 |14 15 16 17 17 18 18%%
4012 3 4 516 7 g 9 10 11|12 13 |14 15 16 17 | 18 18 19
4112 2 4 516 7 2 9 10 11 |12 13 |14 15 16 17 | 18 19 191
42 2V 30 41e GLeaYe TS | BV 91 (100 110 1205 13151405 15V 16145 17181805100 2018
4313 4|5 6|7 8 9 {1011 12 13 14 |15 16 17 18 |19 20|21
44 | 3 4 Ve ete T 8Ye | 980 100We 110 1205 1305 14451512 1605|1705 1815 1915 20122114
4L 13 4% 6  7/8 9 |10/11 (12 13 14 15|16 |17 |18 19 Z0O |21 |22
46 | 3 4Ve 6 FEEVe 9Ve |10Ve 1102120 13%e 1405 1644516121 7%| 1802 195 2006 21122214
47 13 4%l 6 (f4 9 10 |11 (12 | 13 14 15 15 |17 12 19 20 | 21 22 | 23
42 1 3 41l 6 (el 9 1001108 1205 1315 1404 151 16151715 1815 1918 20152 1102215 1231
49 13 4% 6 714 9 10%% 12 (13 (14 15 |16 (17 |18 19 20 21 |22 | 23 | 24
O3 4% 6 7% 9 10%: 12 (13145140 15%2 1605 17151815 1905200 2115 2215 23182415
E1 3 v 6 7% 9 10%: 12 (13w 15 16 (17 (18 |19 | 20 |21 22 | 23 |24 | 25
213 4% 6 7ie 9 1002 12 (13142 15 1642 17142 1814101220022 14 2215 2314 241452514
£33 4wl 5 (7iel 9 100 12 13%% 15 16%: 18 19 | 20 21 22 23 | 24 25 |26
5413 4% 6 [P 9 100 12 135 15 164 18 1915200 210 2215 2318 2 415 2 515 26148
ER 13 4 6 7145 9 10%: 12 (131 15 16%: 18 19%% 21 | 22 | 23 24 | 25 | 26 | 27
6|3 4 6 712 9 10%: 12 (131 15 16%: 18 19%% 21 221230 2405 2015 26122714
E7 13 4 6 72 O 1012 12 (13142 15 16 18 1914 21 2214 24 | 25 | Z6 | 27 | 28
£ | 3 4wl 5 [F14e 9 10%e 12 135 15 164 18 1915 21 220 24 2ELL261% 2715 2810
£9 1 3 4w 6 (7% 9 100 12 [13%% 15 16%e 18 191% 21 22 24 25v 27 | 28 | 29
60 | 3 4% 6 7% 9 10%: 12 (131%] 15 16%e: 18 19%% 21 221 24 2545 27 2818291%
5[11]* 3 Mg T g 10% o 13 e g1 18 192 21 #2Y2 24 251 27 2awe a0
*[1] -The same figures should be used when calculating the redundancy payment for

a person aged 61

Ready Reckoner.

and above.'

Fact sheet updated March 2008.



